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In the vacancy notice GSA/2016/706 - IT Operation and Infrastructure Officer the section 7.I. is amended as 
follows: 

                                           
1 As per Articles 92 and 93 CEOS.  
2 Household allowance (e.g. if you have a dependent child or you are married and your spouse's income is below a defined threshold); 
Dependent child allowance (e.g. if you have a child under the age of 18 or between 18 and 26, if in specified training programme); Education 
allowances (in very specific cases) or Payment of the education fees applicable to the educational institutions GSA has an agreement with 
(currently more than 17 international schools in the Czech Republic and France); Expatriation allowance (16% of the sum of basic salary and 
other applicable allowances). 
3 If staff member is requested to change the residence in order to take up duties, s/he will be entitled to: reimbursement of the travel costs; 
temporary daily subsistence allowance (e.g. EUR 40.43 for up to 10 months or EUR 32.59 for 120 days, if no dependents); installation 
allowance (depending on personal situation, 1 or 2 months of the basic salary – paid upon successful completion of a nine month 
probationary period). 
4 Currently correction coefficients for the GSA duty locations are: 73.2% for CZ, 113.8% for FR, 141.8% for UK, 108% for NL. The coefficient 
is updated every year, with retroactive effect from 1 July. 
5 Pension (10.10%); health insurance (1.70%); accident cover (0.10%); unemployment insurance (0.81%). 
6 Currently: income tax: tax levied progressively at a rate of between 8% and 45% of the taxable portion of the salary; solidarity levy: 6%. 

7 Kindly note that the numbers in examples b) and c) are indicative and net monthly remuneration varies depending on the personal, life 
and social situation of the incumbent. The various components of the remuneration are updated every year, with retroactive effect from 
1 July. 

 

7. SUMMARY OF CONDITIONS OF EMPLOYMENT 

I. FINANCIAL ENTITLEMENTS 

The remuneration consists of a basic salary1 and, where applicable, additional allowances2, paid on a monthly 
basis and reimbursements3, paid upon their evidenced occurrence.  
 
The sum of the basic salary and the applicable additional allowances is weighted by the correction coefficient 
applicable for the location of the post4. The sum of usual social deductions from salary at source is subtracted 
from the weighted amount5. The full pay is exempted from the national income tax, but is subject to the internal 
income tax and the solidarity levy6.  
 
Examples of net monthly salaries (as currently applicable in Prague) are presented below: 

 

AD5 (less than 3 years of work experience)7 

a) Minimum final net salary 
(without any allowances) 

b) Final net salary with 
expatriation allowance 

c) Final net salary with 
expatriation, household and 1 
dependent child allowance 

2,694.19 EUR 3,237.36 EUR 3,886.28 EUR 
 

 


